NOTICE OF FILING OF APPLICATION
UNDER THE U.S. DEPARTMENT OF LABOR’S
TEMPORARY EMPLOYMENT CERTIFICATION PROGRAM

An application concerning the employment of one or more H-2B workers for the following full-time,
temporary positions will be filed with the Department of Labor. This Notice of Filing will be posted
for 15 consecutive business days, as directed by the U.S. Department of Labor.

Position Title: Server

Name of Employer: Marco Island Yacht Club

Pasitions Available: Three (3), full-time and temporary

Location of Employment: 1400 N. Collier Blvd, Marco Island, FL 34145 (Collier County)

Position Duties: Servers will be responsible for greeting members and guests, taking guest meal

orders via iPads, submitting orders to kitchen, serving meals, clearing tables, tending bar, banquets, and
catering service. Server must also be able to stand and walk for extended periods, must be able to lift and
carry up to 40 pounds, must maintain high standards of safety and sanitation, must at ail times present a
courteous and professional service demeanor towards club members and their guests, side work such as
cleaning, polishing silver, washing bar ware, emptying trash receptacles is required.

Rate of Pay:  $15.02/hour + DOE (The employer will pay or exceed the prevailing wage, as determined
by the US Dept of Labor.)

This position has the potential to receive gratuities and/or tips.

One free meal per shift.

Hours per Week: 40 (OT is possible, to be paid at $22.53/hour + DOE)
Start Date: 11/01/2022

End Date: 05/31/2023

Work hours: 40 hrs./wk. Work schedule can vary and can include evening, weekend, and holidays hours.
Work may be performed any day of the week from Tuesday - Sunday. Shift hours vary and days off vary.
Typical work week is Wed - Sun, in 8-hour shifts performed between the hours of 9:00am - 10:30pm. Double
shifts and overtime are available and may be required due to need. Special events, banquets, and weddings
are required and will vary for work hours and days. Shift sample 9am — 6pm, 1:30pm — 10:30pm.

Single workweek will be used to compute wages due. Workers will be paid every two weeks by check. All
deductions from the workers’ paycheck required by law will be made.

Housing is offered and optional. Cost of housing, if accepted, is $600.00 per month, and utilities are
included. If used, the total cost of housing will be deducted from the employee's paycheck. Employer will
assist with transportation from housing to/from worksite.

THE PETITIONER WILL CONSIDER ANY PERSON FOR EMPLOYMENT WHO POSSESSES AT LEAST THREE (3)
MONTHS OF EXPERIENCE IN A FINE-DINING OR HIGH-VOLUME ENVIRONMENT AT A HIGH-END

RESTAURANT, RESORT, OR PRIVATE CLUB.



APPLICANT MUST COMPLETE PRE-EMPLOYMENT BACKGROUND CHECK AND DRUG SCREENING.

No min education or training required. On-the-job training is provided. Transportation (including meals and,
to the extent necessary, lodging) to the place of employment will be provided, or its cost to workers
reimbursed, by check separate from payroll, if the worker completes half the employment period. Return
transportation will be provided if the worker completes the employment period or is dismissed early by the
employer. In other words, if the worker completes 50% of the work contract period, employer will reimburse
the worker for transportation and subsistence from the place of recruitment to the place of work by check
separate from payroll. Upon completion of the work contract period, or where the employee is dismissed
earlier, the employer will provide or pay for the workers reasonable cost of return transportation and
subsistence back home or the place the worker originally departed to work, except where the worker will
not return due to subsequent employment with another employer. The amount of transportation payment
or reimbursement will be equal to the most economical and reasonable common carrier for the distances
involved. Daily subsistence will be provided at a rate of $14.00 per day during travel to a maximum of
$59.00 per day with receipts. The employer guarantees to offer work for hours equal to at least three-fourths
of the workdays in each 12-week period of the total employment period. H-2B workers will be reimbursed
in the first work week all visa, visa processing, border crossing, and other related fees, including those
mandated by the government (excluding passport fees). The employer will provide workers at no charge
all tools, supplies, and equipment required to perform the job.

Apply for the job at the nearest SWA office at 3050 Horseshoe Drive North, Building A, Suite 110, Naples,
FL 34104, Phone: 239-436-4301, or mail resume directly to Carrie Brooks at 1400 N. Collier Blvd Marco
Island, FL 34145, or email to carrieb@marcoisiandyachtclub.net OR CALL 239-394-0199.

Job Order Number: 11971273

This notice is posted in compliance with 20 CFR 655.45(b). Any person may provide documentary
evidence bearing on the application to the Certifying Officer, U.S. Department of Labor, ETA, Office
of Foreign Labor Certification, Chicago National Processing Center, 11 West Quincy Court,
9" Fioor, Chicago, IL 60604-2014. Contact information can be found on the Internet at

http://www.foreignlaborcert.doleta.gov/foreign/contacts.asp.

This notice is being provided to workers in the place of intended employment by the following means
(mark the two used):

Posting in a clearly visible and unobstructed place, for at least fifteen consecutive
business days, in a conspicuous location near the workplace, where the employer’s US workers can readily
read the posted notice, including but not limited to locations in the immediate vicinity of wage and hour

notices.

Posting in a clearly visible and unobstructed place, for at least fifteen consecutive
business days, in a conspicuous location near the workplace, where the employer’s US workers can readily
read the posted notice, including but not limited to locations in the immediate vicinity of wage and hour

notices.

Posting by electronic method, such as displaying the notice prominently on any internal
or external Web site that is maintained by the employer and customarily used for notices to any employees
about terms and conditions of employment.

Date Posted:

Date Removed:

Location(s) where notice was posted:



Date Posted:

Date Removed:

Location(s) where notice was posted:

Explanation of any lack of in-house media notice: We do not recruit for similar positions by the use of
in-house media.

1 attest, under penalty of perjury, that the above notice was provided as shown.

Name & Title:
Date:

Signature:




NOTICE OF FILING OF APPLICATION
UNDER THE U.S. DEPARTMENT OF LABOR’S
TEMPORARY EMPLOYMENT CERTIFICATION PROGRAM

An application concerning the employment of one or more H-2B workers for the following full-time,
temporary positions will be filed with the Department of Labor. This Notice of Filing will be posted
for 15 consecutive business days, as directed by the U.S. Department of Labor.

Position Title: Food Runner

Name of Employer: Marco Island Yacht Club

Positions Available: Three (3), full-time and temporary

Location of Employment: 1400 N. Collier Blvd, Marco Island, FL 34145 (Collier County)

Position Duties: Food runners will be responsible for setting tables, carrying trays and plates, cleaning

and clearing tables, running food, and assisting with banquet setup (setting up tables, chairs, linens,
utensils).

Rate of Pay:  $12.73/hour + DOE (The employer will pay or exceed the prevailing wage, as determined
by the US Dept of Labor.).

This position has the potential to receive gratuities and/or tips.

One free meal per shift.

Hours per Week: 40 (OT is possible, to be paid at $19.10/hour + DOE)
Start Date: 11/01/2022

End Date: 05/31/2023

Work hours: 40 hrs./wk. Work schedule can vary and can inciude evening, weekend, and holidays hours.
Work may be performed any day of the week from Tuesday - Sunday. Shift hours vary and days off vary.
Typical work week is Wed - Sun, in 8-hour shifts performed between the hours of 9:00am - 10:30pm. Double
shifts and overtime are available and may be required due to need. Special events, banquets, and weddings
are required and will vary for work hours and days. Shift sample 9am — 6pm, 1:30pm — 10:30pm.

Single workweek will be used to compute wages due. Workers will be paid every two weeks with an option
for check or direct deposit. All deductions from the workers’ paycheck required by law will be made.

Housing is offered and optional. Cost of housing, if accepted, is $600.00 per month, and utilities are
included. If used, the total cost of housing will be deducted from the employee's paycheck. Employer will

assist with transportation from housing to/from worksite.

THE PETITIONER WILL CONSIDER ANY PERSON FOR EMPLOYMENT WHO POSSESSES AT LEAST THREE (3)
MONTHS OF EXPERIENCE IN A FINE-DINING OR HIGH-VOLUME ENVIRONMENT AT A HIGH-END

RESTAURANT, RESORT, OR PRIVATE CLUB.

APPLICANT MUST COMPLETE PRE-EMPLOYMENT BACKGROUND CHECK AND DRUG SCREENING.

No min education or training required. On-the-job training is provided. Transportation (including meals and,



to the extent necessary, lodging) to the place of employment will be provided, or its cost to workers
reimbursed, by check separate from payroll, if the worker completes half the employment period. Return
transportation will be provided if the worker completes the employment period or is dismissed early by the
employer. in other words, if the worker completes 50% of the work contract period, employer will reimburse
the worker for transportation and subsistence from the place of recruitment to the place of work by check
separate from payroll. Upon completion of the work contract period, or where the employee is dismissed
earlier, the employer will provide or pay for the workers reasonable cost of return transportation and
subsistence back home or the place the worker originally departed to work, except where the worker will
not return due to subsequent employment with another employer. The amount of transportation payment
or reimbursement will be equal to the most economical and reasonable common carrier for the distances
involved. Daily subsistence will be provided at a rate of $14.00 per day during travel to a maximum of
$59.00 per day with receipts. The employer guarantees to offer work for hours equal to at least three-fourths
of the workdays in each 12-week period of the total employment period. H-2B workers will be reimbursed
in the first work week all visa, visa processing, border crossing, and other related fees, including those
mandated by the government (excluding passport fees). The employer will provide workers at no charge
all tools, supplies, and equipment required to perform the job.

Apply for the job at the nearest SWA office at 3050 Horseshoe Drive North, Building A, Suite 110, Naples,
FL 34104, Phone: 239-436-4301, or mail resume directly to Carrie Brooks at 1400 N. Collier Blvd Marco
Island, FL 34145, or email to carrieb@marcoislandyachtclub.net call 239-394-0199.

Job Order Number: 11971239

This notice is posted in compliance with 20 CFR 655.45(b). Any person may provide documentary
evidence bearing on the application to the Certifying Officer, U.S. Department of Labor, ETA, Office
of Foreign Labor Certification, Chicago National Processing Center, 11 West Quincy Court,
ot" Floor, Chicago, IL 60604-2014. Contact information can be found on the Internet at

http://lwww.foreignlaborcert.doleta.goviforeign/contacts.asp.

This notice is being provided to workers in the place of intended employment by the following means
(mark the two used):

Posting in a clearly visible and unobstructed place, for at least fifteen consecutive
business days, in a conspicuous location near the workpiace, where the employer’s US workers can readily
read the posted notice, including but not limited to locations in the immediate vicinity of wage and hour

notices.

Posting in a clearly visible and unobstructed place, for at least fifteen consecutive
business days, in a conspicuous location near the workplace, where the employer’s US workers can readily
read the posted notice, including but not limited to locations in the immediate vicinity of wage and hour

notices.

Posting by electronic method, such as displaying the notice prominently on any internal
or external Web site that is maintained by the employer and customarily used for notices to any employees

about terms and conditions of employment.

Date Posted:

Date Removed:

Location(s) where notice was posted:




Date Posted:

Date Removed:

Location(s) where notice was posted:

Explanation of any lack of in-house media notice: We do not recruit for similar positions by the use of
in-house media.

1 attest, under penalty of perjury, that the above nolice was provided as shown.

Name & Title:
Date:

Signature:




NOTICE OF FILING OF APPLICATION
UNDER THE U.S. DEPARTMENT OF LABOR’S
TEMPORARY EMPLOYMENT CERTIFICATION PROGRAM

An application concerning the employment of one or more H-2B workers for the following full-time,
temporary positions will be filed with the Department of Labor. This Notice of Filing will be posted
for 15 consecutive business days, as directed by the U.S. Department of Labor.

Position Title: Cook

Name of Employer: Marco Island Yacht Club

Positions Available: Two (2), full-time and temporary

Location of Employment: 1400 N. Collier Blvd, Marco Island, FL 34145 (Collier County)

Position Duties: Cooks will be responsible for cold food prep, hot food prep, knife skills, sauté skills,

plating, assisting chefs and sous chefs, food prep for banquets and catered events. Cooks will have the
ability to read, understand and follow recipes, knowledge of and safe use of all kitchen equipment,
knowledge of all food safety and sanitation practices, effective communication skills with all kitchen and

front of house staff.

Rate of Pay:  $16.75/hour + DOE (The employer will pay or exceed the prevailing wage, as determined
by the US Dept of Labor.)

Hours per Week: 40 (OT is possible, to be paid at $25.13/hour + DOE)

One free meal per shift.
Start Date: 11/01/2022

End Date: 05/31/2023

Work hours: 40 hrs./wk. Work schedule can vary and can include evening, weekend, and holidays hours.
Work may be performed any day of the week from Tuesday - Sunday. Shift hours vary and days off vary.
Typical workweek is Wed - Sun, in 8-hour shifts performed between the hours of 8am - 10pm. Double shifts
and overtime are available and may be required due to need. Special events, banquets, and weddings are
required and will vary for work hours and days. Shift sample 8am — 5pm, 1pm — 10pm.

Single workweek will be used to compute wages due. Workers will be paid every two weeks with an option
for check or direct deposit. All deductions from the workers’ paycheck required by law will be made.

Housing is offered and optional. Cost of housing, if accepted, is $600.00 per month, and utilities are
included. If used, the total cost of housing will be deducted from the employee's paycheck. Employer will

assist with transportation from housing to/from worksite.

THE PETITIONER WILL CONSIDER ANY PERSON FOR EMPLOYMENT WHO POSSESSES AT LEAST
SIX (6) MONTHS OF CULINARY EXPERIENCE IN A FINE-DINING OR HIGH-VOLUME ENVIRONMENT
AT A HIGH-END RESTAURANT, RESORT, OR PRIVATE CLUB.

APPLICANT MUST COMPLETE PRE-EMPLOYMENT BACKGROUND CHECK AND DRUG
SCREENING.



No min education or training required. On-the-job training is provided. Transportation (including meals and,
to the extent necessary, lodging) to the place of employment will be provided, or its cost to workers
reimbursed, by check separate from payroll, if the worker completes half the employment period. Return
transportation will be provided if the worker completes the employment period or is dismissed early by the
employer. In other words, if the worker completes 50% of the work contract period, the employer will
reimburse the worker for transportation and subsistence from the place of recruitment to the place of work
by check separate from payroll. Upon completion of the work contract period, or where the employee is
dismissed earlier, the employer will provide or pay for the workers reasonable cost of return transportation
and subsistence back home or the place the worker originally departed to work, except where the worker
will not return due to subsequent employment with another employer. The amount of transportation
payment or reimbursement will be equal to the most economical and reasonable common carrier for the
distances involved. Daily subsistence will be provided at a rate of $14.00 per day during travel to a maximum
of $59.00 per day with receipts. The employer guarantees to offer work for hours equal to at least three-
fourths of the workdays in each 12-week period of the total employment period. H-2B workers will be
reimbursed in the first work week all visa, visa processing, border crossing, and other related fees, including
those mandated by the government (excluding passport fees). The employer will prov:de workers at no
charge all tools, supplies, and equipment required to perform the job.

Apply for the job at the nearest SWA office at 3050 Horseshoe Drive North, Building A, Suite 110, Naples,
FL 34104, Phone: 239-436-4301, or mail resume directly to Carrie Brooks at 1400 N. Collier Bivd Marco
Island, FL 34145, or email to carrieb@marcoislandyachtclub.net or call 239-394-0199.

Job Order Number: 11971203

This notice is posted in compliance with 20 CFR 655.45(b). Any person may provide documentary
evidence bearing on the application to the Certifying Officer, U.S. Department of Labor, ETA, Office
of Foreign Labor Certification, Chicago National Processing Center, 11 West Quincy Court,
9" Floor, Chicago, IL 60604-2014. Contact information can be found on the Internet at
http://www.foreignlaborcert.doleta.gov/foreign/contacts.asp.

This notice is being provided to workers in the place of intended employment by the following means
(mark the two used):

Posting in a clearly visible and unobstructed place, for at least fifteen consecutive
business days, in a conspicuous location near the workplace, where the employer’s US workers can readily
read the posted notice, including but not limited to locations in the immediate vicinity of wage and hour

notices.

Posting in a clearly visible and unobstructed place, for at least fifteen consecutive
business days, in a conspicuous location near the workplace, where the employer’s US workers can readily
read the posted notice, including but not limited to locations in the immediate vicinity of wage and hour

notices.

Posting by electronic method, such as displaying the notice prominently on any internal
or external Web site that is maintained by the employer and customarily used for notices to any employees
about terms and conditions of employment.

Date Posted:

Date Removed:

Location(s) where notice was posted:




Date Posted:

Date Removed:

Location(s) where notice was posted:

Explanation of any lack of in-house media notice: We do not recruit for similar positions by the use of
in-house media.

| attest, under penalty of perjury, that the above notice was provided as shown.

Name & Title:
Date:

Signature:



